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Personality, Self-efficacy and Self-esteem as predictors of Psychological Well-Being of 

Workers. The Flourishing Scale (5-FS) 

 

Abstract 

Background: Flourishing refers to a person's perceived feelings that life is going 

well. The purpose of this study is to increase our understanding of the Flourishing experience, 

one of the psychological processes that occur in professional contexts. It aims to determine 

the relationship between Flourishing and Personality, Self-efficacy, and Self-esteem. 

Method: Participants in the study were 856 workers selected through non-probability 

sampling and the data collected were processed with the SPSS 25.0 program. Results: The  

factor obtained has adequate reliability and evidence of validity. A positive relationship is 

established between Self-esteem, Self-efficacy and Flourishing. Regarding Personality, the 

relationship is positive in relation to Emotional Stability and negative in relation to 

Openness, Conscientiousness and Agreeableness. Conclusions: Emotional Stability, Self-

efficacy, Conscientiousness, Self-esteem and Agreeableness are the variables that account for 

greater variance when predicting Flourishing.  
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Personality, Self-efficacy and Self-esteem as predictors of Psychological Well-Being of 

Workers. The Flourishing Scale (5-FS) 

 

1. Introduction 

Flourishing or personal growth (i.e. the experience of flourishing, prospering, 

growing) is a construct found within new theories of well-being that have their origins in the 

desire to be happy. It alludes to a state of optimal functioning characterized by four key 

components: (a) goodness, resulting from the combination of happiness, satisfaction, and 

higher functioning, (b) generativity, resulting from the manifestation of expanded repertoires 

of thought, action, and flexibility of behavior, (c) growth, resulting from an increase in 

enduring personal and social resources, and (d) resilience, characterized by survival and 

growth after dealing with adversity (Fredrickson & Losada, 2005). 

Flourishing refers to the feelings of happiness and well-being that a person has about 

certain aspects of his/her life. It is a psychological construct that refers to the positive 

evaluations that people make about their social relationships, purpose and meaning of life. It 

measures self-efficacy and self-respect (Diener & Biswas‐Diener, 2008). Furthermore, it is 

the combination in a single construct of positive feelings and the perception that one's life is 

working well (Huppert, 2009; Huppert & So, 2013; Keyes, 2002). It is identified as one of the 

key mental health factors in scientific literature. 

 Keyes (2002) was the first contemporary author to use the term (Hone et al., 2014). 

For Keyes, adults with complete mental health are Flourishing in life with high levels of 

well-being. To be flourishing, then, is to be filled with positive emotion and to be functioning 

well psychologically and socially. Adults with incomplete mental health, on the other hand, 

are languishing in life with low well-being. Keyes divided measures of subjective well-being 

into two clusters of symptoms: emotional well-being and functional well-being. The 
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measures of emotional well-being comprise a cluster of symptoms that reflects emotional 

vitality, and the measures of psychological and social well-being reflect a multifaceted cluster 

of symptoms of positive functioning (Keyes, 2002).  Ryan and Frederick (1997) tell us that 

this positive feeling of vitality and energy refers to more than just being active, excited, or 

even having stored caloric reserves, and that it also refers to a specific psychological 

experience of having enthusiasm and energy.  

Some authors (Ryan & Deci, 2000; Ryff, 1989; Ryff & Singer, 1998), following 

previous theories of humanistic psychology, suggest that there are several universal human 

psychological needs, such as the need for competence, relationship and self-acceptance, and a 

number of these characteristics are evaluated by the Flourishing Scale (Diener et al., 2010; 

Diener & Biswas‐Diener, 2008). The Flourishing Scale (8-FS) is a measure of psychosocial 

Flourishing, based on recent theories about psychological and social well-being. The 8 items 

are designed to measure socio-psychological prosperity and to complement the existing 

measures of subjective Well-being within the framework of psychological theories of human 

Flourishing.  

Diener & Biswas-Diener´s thesis (2008) sets out the following formula of happiness 

thus: Wellbeing is equal to Positive Affective States minus Negative Affective States, plus 

Vital Satisfaction and Personal Growth (Flourishing). For these authors the three essential 

components involved in leading a good life are (1) having a life full of positive emotions (of 

all kinds), (2) having occasional negative emotions, and (3) having a life that revolves around 

activities which we enjoy and which guide us towards achieving certain values that we 

consider as goals (life with purpose) and that give meaning to the effort that they require. 

The scale has been validated in various languages and for various populations: French 

(Villieux et al., 2016), Japanese (Sumi, 2014a, 2014b), New Zealanders (Hone et al., 2014), 

Portuguese (Castro et al., 2004; Silva & Caetano, 2013), Italians (Giuntoli et al., 2017), 
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and Koreans (Kim, 2018). Two validations were found in Spanish (Checa et al., 2017; De la 

Fuente et al., 2017) but neither of them presents a confirmatory factorial analysis in workers, 

this being one of the objectives set out in this study. 

The Flourishing construct has been studied in numerous environments and with 

groups such as Hope in Iranian adults (Khodarahmi, 2013), therapy for adults with spinal 

cord injury (Perera et al., 2018). students of various nationalities, the benefits of learning 

music in the third age (Ellis, 2018), and within the area of career construction (Zhuang et al., 

2018). Various professional categories are to be found within these studies, including: 

teachers (Redelinghuys et al., 2019), staff (Persson et al., 2021) and employees in 

organizations (Anasori et al., 2020; Coetzee & Oosthuizen, 2017; Rautenbach, 2015; 

Rautenbach & Rothmann, 2017). 

 The findings about the relationship between Personality traits and Flourishing indicate 

that there is a relationship between the two variables. Although various studies have 

addressed this relationship, Zhuang et al. (2018) examined a mediation model that links 

indicators of Career Adaptivity (Big-Five Personality and Approach / Avoidance traits) to 

psychological Well-being (psychological Flourishing and Life Satisfaction) through Career 

Adaptability and Meaning of Life (presence of life meaning and search for life meaning). 

Using a sample of Chinese university students, they found that Career Adaptability and the 

presence of Life Meaning mediated the effects of Openness to Experience, 

Conscientiousness, Approach trait, and Avoidance trait on individual Well-being in 

sequence. Villieux et al. (2016), using a sample of French students and the Big Five 

Inventory (BFI; John et al., 1991), adapted to French by Plaisant et al. (2010), found that 

personality traits accounted for 30% of variance in predicting psychological Flourishing. 

General self-efficacy is the belief in one's competence to cope with a wide range of 

stressful or challenging demands (Luszczynska et al., 2005). It has been found to be a valid 
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construct in a broad range of ethnic and cultural settings globally (Luszczynska et al., 2005; 

Schwarzer et al., 1997). It has not been widely studied in relation to Flourishing, especially 

with the 8 item FS. However, Cosamalón (2019) finds a positive relationship between Self-

efficacy and Flourishing in Coaching interventions. In Turkish students, Dogan et al. (2013) 

find a positive and significant relationship between Psychological Well-being, Emotional 

Self-efficacy and Affect Balance. In the same study, Dogan et al. (2013) found significant 

relationships between Flourishing, Emotional Self-efficacy and Self-esteem. They observed 

that Psychological Well-being and Affect Balance have positive effects on Self-esteem 

and Happiness, emotional Self-efficacy has a positive effect on Self-esteem and that Self-

esteem has a positive effect on Happiness. Asghar et al. (2022) related it to proactive 

personality. Affective components of both identification and commitment were negatively 

associated with turnover intentions, and positive in-group affect predicted perceptions of self-

efficacy (Harris & Cameron, 2005). Mata et al. (2021) reveal that team diversity enhances 

project performance through trust and absorptive capacity. The team members utilize their 

innovative capabilities and problem-solving skills for achieving project success. 

The aim of this article is to increase our understanding of the experience of 

Flourishing, one of the psychological processes that occur in professional contexts. It aims to 

test the psychometric properties of the Spanish version of the 8-item FS, formerly known as 

the Psychological Well-Being Scale PWBS (Diener & Biswas-Diener, 2008; Diener et al., 

2010) in Spanish-speaking professionals and to study the relationship between Flourishing 

and Personality, Self-efficacy and Self-esteem.  

 

Objective 1: To analyze the internal structure of the original English scale using exploratory 

factor analysis (henceforth EFA).  
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Objective 2: To replicate the factors extracted from the exploratory factor analysis through 

confirmatory factor analysis. 

Objective 3: To check that the scale has adequate reliability. 

Objective 4: To check if the scale shows signs of validity with external correlates (Personality 

traits, Self-esteem and Self-efficacy).  

Objective 5: To check to what extent Flourishing states are influenced by personality 

(Personality traits, Self-esteem and Self-efficacy). 

 

2. Method  

2.1. Participants 

The participants in this study were 856 Spanish workers (42% men and 58% women). 

The inclusion criteria were living in Spain, being a Spanish citizen, being of legal age (18 

years), working in the current company for at least one year and working full time. Table 1 

provides sociodemographic data. 

 

INSERT TABLE 1 HERE 

 

2.2. Instruments 

The Psychological Well-Being Scale (Flourishing Scale) (Diener et al., 2010; Diener 

& Biswas‐Diener, 2008) was adapted into Spanish by Pozo-Muñoz et al. (2016) for Spanish 

and Colombian university students. It consists of 8 items (α =.87; for example, "1.- I lead a 

meaningful and purposeful life ") with a Likert-type response scale of 7 alternatives 

(1=" Strongly disagree ", 7 =" Strongly agree "). It has a good level of internal consistency 

(Cronbach's Alpha .87), and a moderately high temporal reliability (.71). The scale provides a 

single rating of psychological Well-being related to Flourishing or Personal Growth. It 
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measures the assessment that people make about their social relationships, purpose and 

meaning of life, self-efficacy and self-respect. It concerns the feeling of happiness and well-

being that a person has. It strongly correlates with the results on other scales of psychological 

well-being and feelings (Diener et al., 2010). The scale combines dimensions of well-

being that Ryff (1989), and Ryan and Deci (2001) stress as being positive aspects for a 

person's daily functioning - such as Competence, Self-acceptance, Meaning and Relatedness - 

with Optimism, Giving, and Engagement, which have been shown to contribute to Well-

being (Hone et al., 2014). 

The Personality Inventory (OPERAS; Vigil-Colet et al., 2013) is based on a model of 

the Big Five factors of Personality. It comprises 40 items that are answered using a 5-point 

Likert scale (1 = totally disagree to 5 = totally agree). This instrument measures 

Extraversion (α = .86; e.g. “2. I am the life and soul of the party”); Emotional Stability (α = 

.86; e.g. “32. I change my mood often”); Conscientiousness (α = .77; for example, “5. I 

always keep my word”); Agreeableness (α = .71; e.g. “12. I respect others”); and Openness to 

Experience (α = .81; e.g. “24. I like to try new things”).  

The General Self-Efficacy Scale (GSE; Baessler and Schwarzer, 1993) adapted for the 

Spanish population by Sanjuán et al. (2000) is made up of 4 four-point Likert-type items 

(From 1 = no agreement/not at all true to 4 = totally agree/completely true). It measures the 

level of General Self-Efficacy, which is understood as people’s stable belief regarding their 

ability to adequately handle a wide range of stressors in daily life (Bandura, 1992). The scale 

showed internal consistency (α = .87; e.g. “7. Whatever happens, I am usually able to handle 

it”). 

The Spanish version of the Rosenberg Self-Esteem Scale (EAR; Rosenberg, 1965) 

adapted by Martín-Albo et al. (2007) is a 4-point Likert scale with 10 items (From 1 

= strongly disagree to 4 = strongly agree). Five of the items are written positively and five 
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are written negatively. The scale showed internal consistency (α = .86; e.g. “4. I am able to 

do things as well as most people”). 

 

2.3. Procedure 

The data were extracted from the doctoral thesis by Pérez-Moreiras (2020) about 

Energetic Intelligence and Coaching. To obtain all the samples we used a convenience 

procedure, also known as a non-probabilistic (Hernández et al., 2004) or random-

accidental procedure (Kerlinger & Lee, 2004). To collect the data, the directors of several 

companies were initially contacted by telephone and asked the most opportune time to access 

the workers. They were also given a booklet, which they had to answer in their usual working 

place, which included a cover letter, informed consent, and questionnaires to answer. The 

participants were informed that the data obtained is completely confidential and anonymous. 

The participants answered voluntarily and did not receive any kind of gratification. Anonymity 

and confidentiality were guaranteed. Administering the questionnaires took between 20 and 30 

minutes. The response rate was Sample 1: 90%, Sample 2: 85 % and Sample 3: 87.5 %. 

 

2.4 Data analysis 

To analyze the internal structure (n 1 = 333), the FACTOR 8.02 program (Lorenzo-

Seva & Ferrando, 2006) was used because it enables the analysis to be performed using 

polychoric correlation matrices, which are more appropriate when the items have a Likert-

type response format, and also because it allows the user to choose the number of factors to 

be retained from the parallel analysis (Timmerman & Lorenzo-Seva, 2011). The SPSS 

software (25.0) was used to calculate reliability. 

Confirmatory factor analysis was conducted using Mplus software (Version 6.12), 

obtaining a latent unifactorial structure (n2 = 526). Structural equation modeling (SEM) 
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provides a method for examining the underlying structure of latent variables. These factors 

can be estimated by other manifest variables (Schumacker, 2004). The SPSS program (25.0) 

was also used to calculate reliability. 

To assess the model’s fit we used goodness-of-fit indices in combination with the 

Satorra – Bentler χ2 statistic. We also used the comparative fit index (CFI), the root mean 

square error of approximation (RMSEA), and the RMSEA 90% confidence interval. Values 

between 0.90 and 0.94 for the CFI indicate an adequate fit, whereas values of 0.95 and higher 

indicate excellent fit. Values smaller than 0.10 for the RMSEA indicate an acceptable fit, 

smaller than 0.08 a good fit, and lower than 0.05 an excellent fit. The RMSEA 90% 

confidence interval (CI) was also used to assess hypotheses of very close fit (RMSEA <0.05) 

and no fit. 

For regression analysis (n3=856), we used the stepwise option of the SPSS Statistics 25 

software (Hinton et al., 2014). The program incorporates each predictive variable into the 

model depending on the extent to which it accounts for variance. The aim is thus to explain the 

maximum variance with the minimum possible number of predictive variables. There were 

seven predictive variables: five involving Personality (Extraversion, Conscientiousness, 

Emotional Stability, Agreeableness, Openness to Experience) plus two others (Self-esteem and 

Self-efficacy).   

 

3. Results 

 

3.1. Exploratory factor analysis  

 The results of Bartlett’s test of sphericity (chi square, df 28 = 1225.8; p <0.01) and the 

Kaiser-Meyer-Olkin (KMO) measure of sampling adequacy (.907), which was higher than 

the recommended value of .60 (Kaiser, 1970), showed that the data in Sample 1 were suitable 
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for the application of factor analysis. Parallel analysis (Timmerman & Lorenzo-Seva, 2011) 

and the “minimum average partial” criterion showed the appropriateness of the one-factor 

solution. Table 2 shows the saturations matrix, mean, standard deviation, corrected item-total 

correlation, skewness and kurtosis. 

 

INSERT TABLE 2 HERE 

 

3.2. Reliability 

The reliability of Sample 1 with Cronbach’s α value is .894 and that of Sample 2 is 

.888. The values are therefore higher than the recommended value of .70 (Nunnally & 

Bernstein, 1994). 

 

3.3. Confirmatory factor analysis  

We carried out a confirmatory factor analysis (CFA) (Sample 2) based on structural 

equations in order to verify the adequacy of the 1-factor structure (Table 3 and Figure 1). We 

made use of the following goodness-of-fit indicators: the Tucker-Lewis Index (TLI) (Lévy-

Mangin & Varela-Mallou, 2006), the Comparative Fit Index (CFI) (Lévy-Mangin & Varela-

Mallou, 2006) and the Root Mean Square Error of Approximation (RMSEA) (Fan & Sivo, 

2007). Figure 15 shows the following indicators (RMSEA = .06; CFI = .98 and TLI = .97), 

which confirm an acceptable fit of the model since all the indicators are close to values 

considered acceptable. In addition, all the saturations range between .60 and .77. 

INSERT TABLE 3 HERE 

INSERT FIGURE 1 HERE 
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3.3. Correlations analyses  

Indications of validity for the scale were obtained through correlations with other 

scales and by carrying out a predictive study. Table 4 shows the results obtained. It can be 

seen that Flourishing correlates positively and significantly with all the variables analyzed. 

The highest correlations are with Emotional Stability (r = .53, p <0.01), Self-efficacy (r = .50, 

p <.01) and Self-esteem (r = .49, p<0.01), followed by Conscientiousness (r = .43, p < .01), 

Agreeableness (r = .36, p < .01), Extraversion (r = 0.30, p <.01), and Openness to Experience 

(r = .21, p<.01). 

INSERT TABLE 4 HERE 

 

3.4. Multiple regression 

 A multiple regression model was also carried out to verify the effects of the predictor 

variables on the criterion variables in relation to the 5-FS (Table 5). This technique allows us 

to objectively evaluate the predictive capacity of a set of independent variables. Table 5 

shows the data for the adjusted R2 indices and the significant beta coefficients between the 

criterion and predictive variables. 

 Flourishing in relation to the model accounted for 39.6% with the participation of 

the Emotional Stability, Self-efficacy, Conscientiousness, Self-esteem and Agreeableness 

subscales. Self-efficacy was the variable that had the greatest impact on the variance of 

Flourishing, accounting for  23% of the total. All of them show positive betas: Emotional 

Stability (β = .15), Self-efficacy (β = .23), Conscientiousness (β = .17), Self-esteem (β = .17) 

and Agreeableness (β = .09).  

INSERT TABLE 5 HERE 
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4. Discussion 

The Psychological Well-Being Scale (Flourishing Scale) (Diener & Biswas-Diener, 

2008; Diener et al., 2010) is an instrument that enables us to evaluate the assessments that 

people make about their social relationships, purpose and meaning of life, self-efficacy and 

self-esteem. In this article we have stressed the importance of these types of factors in 

Coaching Psychology processes and the need for instruments capable of measuring them 

correctly.  The results show that the scale as applied to Spanish-speaking workers has an 

adequate internal structure of one factor, appropriate reliability, and sufficient evidence of 

validity. 

The first objective (n1=333) was to analyze the internal structure of the original 

English scale using exploratory factor analysis.  This objective is confirmed. The EFA results 

support an internal structure of one factor coherent with the original  (Diener et al., 2010) and 

with other previous studies on the Spanish population (Checa et al., 2017). It has also been 

validated for students of different nationalities including New Zealanders (Hone et al., 2014), 

Portuguese (Silva & Caetano, 2013), French (Villieux et al., 2016), Japanese (Sumi, 2014a, 

2014b) and Italian students (Giuntoli et al., 2017), and also in Portuguese workers (Silva & 

Caetano, 2013), the general Chinese population (Tang et al., 2016) and Iranian adults 

(Khodarahmi, 2013). This unifactorial structure explains the variance in different versions: 

Spain (general population: 42.3%), France (students: 44%), Portugal (students and workers: 

53%), China (general population: 53.24%), Iran (adults: 59.46%) and Japan (students: 

73.1%). The variance of our version for a Spanish working population is 77.72%. 

The second objective was to perform the confirmatory factor analysis and this 

objective is confirmed. The results of the confirmatory factor analysis of the 5-FS support the 

one-factor model and show a satisfactory fit in a sample of Spanish-speaking 

professionals. Confirmatory factor analysis of the Flourishing scale (5-FS) gave (n 2 = 
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526) (chi-square = 12,888; df = 5; P-value = .0240; RMSEA = .06; CFI = .98 and TLI = 

.97). As we can see from Figure 1, in our study the most significant items are reduced to five. 

The third objective was to analyze reliability. The overall reliability of the scale used 

on Spanish-speaking workers in the two subsamples is .889 and .882 respectively. It can be 

seen that these are higher than the recommended value of .70 (Nunnally & Bernstein, 1994). 

In the original English version, total reliability is .82 (Diener et al.,, 2010). In other 

populations we found the following values: Spain (general population: .84), France (students: 

.82), Portugal (.78 for students, and .83 for workers), China (general population: .93), Iran 

(adults: .89) and Japan (students: .95). Objectives 2 and 4 are therefore met, since the 

reliability of the Spanish version with workers is good. These results are in line with previous 

studies. 

The fourth objective was to show evidence of validity, based on the psychometric 

results used in the Psychological Well-Being Scale (Flourishing Scale), as a criterion variable 

of the Self-esteem, Self-efficacy and Personality traits. The indications of validity of the scale 

studied were obtained through correlations with other scales and also by carrying out a 

predictive study (Table 4). It can be seen that Flourishing correlates positively and 

significantly with all the variables analyzed. The highest correlations are with Emotional 

Stability (r=.53, p <0.01), Self-efficacy (r=.50, p <0.01) and Self-esteem (r=.49, p < .01) 

followed by Conscientiousness (r=.43, p < .01), Agreeableness (r=.36, p < .01), Extraversion 

(r=.30, p < .01), and Openness to Experience (r =.21, p < .01).   

The fifth objective was to check if flourishing states are influenced by personality 

(Personality traits, Self-esteem and Self-efficacy). The aim of the first model was to identify 

the extent to which these predictor variables were able to predict the criterion variable 5-FS 

(Table 5). Emotional Stability is the variable that has the greatest impact on Flourishing. 

Regarding the five predictor variables, the betas are positive. Objective 5 is partially 
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met since there are two variables (OP.EX and OP.OP) that do not predict Flourishing in 

Spanish-speaking workers. 

 

5. Conclusion 

The present study contributes to our understanding of personality variables that 

predict Flourishing. Importantly, Emotional Stability, Self-efficacy, Conscientiousness, Self-

esteem and Agreeableness are the variables that account for greater variance when predicting 

Flourishing (Table 5). The Emotional Stability variable accounts for the highest percentage of 

variance (28.7%). 

Within the limitations of this study, the fact that the sampling was carried out through 

an accidental and, therefore, non-probabilistic method should be mentioned. Regarding 

generality (Simons et al., 2017), there are limitations on the generalizability of the findings, 

for example for specific populations (non-working people) or specific contexts. Furthermore, 

the research could be enhanced by using structural equation modeling in the data analysis. 

The multiple regression analysis used to study the relationship between the predictor 

variables and the criterion variables only allowed us to obtain conclusions about the direct 

and inverse influence between the variables used. 

Regarding the applicability of the data, having a valid and reliable tool (5-FS) to 

evaluate Flourishing in Spanish-speaking workers means that it can be used in Coaching 

Psychology processes. It serves as an aid for understanding workers’ emotional well-being 

and promotes coaching approaches based on evidence. It can also be used to improve 

decision-making in recruitment, development and matching position for executive coaches 

(de Haan et al., 2016). Although the presence of the concept of Flourishing in the field has 

increased substantially in recent years, there is still little literature linking it to the object of 

our study variables. 
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Table 1 

Sociodemographic characteristics of participants from the three subsamples 

      

Sample 1 

 (n1= 333) 

 

 

Sample 2 

(n2= 526) 

 

 

Sample 3 

(n3= 856) 

 
Gender Men  47.7 %   36.3 % 42.00% 

Women 52.3 %   63.7 % 58.00% 

 

Age (years)    M = 43.59 

(SD = 12.98) 

M = 44.83  

(SD = 10.0) 

M = 44.21  

(SD = 11.49) 

 

Marital status Married     63.4 % 58.1 % 60.75% 

Single   23.1 % 29.4 % 26.25% 

Divorced or 

separated 

  12.9 %  11.3 % 
12.10% 

Widower/Widow  0.6 % 1.1 % 0.85% 

 

Level of education 

 

Not completed 

elementary 

education  

1.8 % 0.4 % 1.10% 

Completed 

elementary 

education 

16.5 % 1.1 % 8.80% 

Completed 

Secondary 

education 

56.2 % 18.0 % 37.10% 

Completed 

college/university 

education 

18.0 % 44.6 % 31.30% 

Completed Master's 

degree /doctorate  
7.5 % 35.9 % 21.70% 

Time in the 

organization (years) 
 

M = 14.53 

(SD = 12.56) 

M = 11.88 

(SD = 9,98) 

M =13.20 

(SD=11.48) 
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Table 2 

Flourishing Scale (8-FS). Saturations matrix, mean, standard deviation, corrected item-total 

correlation, skewness and kurtosis for the brief one-factor scale (n1 = 333) 

 

Items   (a) (b) (c) (d) 

 

(e) (f) 

1. Llevo una vida significativa y con propósito [I 

lead a purposeful and meaningful life] 

 .700 5.52 1.258 .655 -

1.107 

1.315 

2. Mis relaciones sociales me brindan apoyo y 

son reconfortantes. [My social relationships 

are supportive and rewarding] 

 .630 5.55 1.257 .614 -

1.059 

1.005 

3. Me siento involucrado e interesado en mis 

actividades cotidianas. [I am engaged and 

interested in my daily activities] 

 .736 5.57 1.151 .696 -

1.126 

1.674 

4. Contribuyo activamente a la felicidad y el 

bienestar de otros. [I actively contribute to 

the happiness and well-being of others] 

 .716 5.77 1.148 .661 -

1.165 

1.555 

5. Soy competente y capaz en las actividades que 

son importantes para mi. [I am competent 

and capable in the activities that are 

important to me] 

 .709 6.01 1.131 .672 -

1.913 

4.860 

6. Soy una buena persona y vivo una buena vida. 

[I am a good person and live a good life] 

 .777 5.96 1.083 .721 -

1.505 

3.348 

7. Soy optimista acerca de mi futuro. [I am 

optimistic about my future] 

 .679 5.54 1.327 .622 -

1.081 

1.129 

8. La gente me respeta. [People respect me]  .735 5.70 1.146 .689 -

1.425 

3.065 

Explained variation (%)    77.72      

Flourishing Scale (8 items), formerly known as the Psychological Well-Being Scale (Diener & Biswas-

Diener, 2008; Diener et al., 2010): (a) Loading: Spanish version (unifactorial); (b) Mean; (c) Standard 

deviation; (d) Corrected item/total correlation; (e) Skewness; (f) Kurtosis 
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Table 3  

Flourishing Scale (5-FS). Saturations matrix, mean, standard deviation, corrected item-total 

correlation, skewness and kurtosis for the brief one-factor scale (n2 = 526). 

Items  (a) (b) (c) (d) 

 

(e) (f) 

1.- Me siento involucrado e interesado en mis 

actividades cotidianas [I am engaged and 

interested in my daily activities] 

 

.58

3 
5.89 1.075 .718 

-

1.158 
1.343 

2.- Contribuyo activamente a la felicidad y el 

bienestar de otros [I actively contribute to the 

happiness and well-being of others] 

 

.69

5 
6.00 .995 .666 

-

1.432 
2.993 

3.- Soy competente y capaz en las actividades 

que son importantes para mi [I am competent 

and capable in the activities that are 

important to me] 

 

.37

5 
6,28 .833 .627 

-

1.671 
4.383 

4.- Soy una buena persona y vivo una buena vida 

[I am a good person and I live a good life] 

 
.51

4 
6.31 .849 .680 

-

1.624 
3.455 

5.- La gente me respeta [People respect me]  .63

2 
6.05 1.011 .628 

-

1.745 
4.393 

Explained variation (%) 
41.

2 

 

 

 

     

Flourishing Scale (5 items), formerly known as the Psychological Well-Being Scale (Diener & Biswas-Diener, 

2008; Diener et al., 2010): (a) Loading: Spanish version (unifactorial); (b) Mean; (c) Standard deviation; (d) 

Corrected item/total correlation; (e) Skewness; (f) Kurtosis 
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Table 4 

Correlation between Flourishing variables: Personality (Extraversion, Emotional Stability, 

Conscientiousness, Agreeableness and Openness), Self-efficacy and Self-esteem (N= 856) 

 1 

  

2 

  

3 

  

4 

  

5 

   

6 

  

7 

  

8   

1.Flourishing         

2.Extraversion .30**        

3.Emotional Stability .53** .40**       

4.Conscientiousness .43** .22** .48**      

5.Agreeableness .36** .18** .53** .34**     

6.Openness .21** .24** .31** .28** .30**    

7. Self-efficacy .50** .32** .56** .39** .27** .22**   

8. Self-esteem .49** .38** .64** .37** .34** .26** .52**  

** p <.01  
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Table 5. 

Summary of the models, variables and coefficients of the regression analysis (stepwise 

method) for Flourishing 

  

Models and 

Variables  

Models Coefficients 

R R2 R2 
Ad 

R 
Change 

F 
Change 

sig B SE β t sig 

Model-1 .536 .288 .287 .288 344.969 .000           

   OP.EE             .21 .01 .53 18.57 .000 

 Model-2 .591 .349 .347 .061 79.942 .000       

    OP.EE             .14 .01 .36 10.90 .000 

    Self-efficacy             .23 .02 .30 8.94 .000 

 Model-3 .614 .377 .374 .028 38.050  .000           

    OP.EE             .11 .01 .29 8.30 .000 

    Self-efficacy             .21 .02 .26 8.02 .000 

    OP.CO             .08 .01 .19 6.16 .000 

 Model-4 .627 .393 .390 .016 23.121  .000           

    OP.EE             .08 .01 .20 5.20 .000 

    Self-efficacy             .18 .02 .22 6.75 .000 

    OP.CO             .07 .01 .18 6.01 .000 

    Self-esteem             .16 .03 .17 4.80 .000 

 Model-5 .632 .399 .396 .006 8.826 .003            

    OP.EE             .06 .01 .15 3.64 .000 

   Self-efficacy             .18 .02 .23 6.96 .000 

    OP.CO             .07 .01 .17 5.61 .000 

    Self-esteem            .16 .03 .17 4.84 .000 

    OP.AG             .03 .01 .09 .97 .003 

a. Dependent Variable: Flourishing. 
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Figure 1 

Confirmatory factor analysis of the Flourishing Scale (5 items) FS-5 (n2 = 526). 

(chi-square = 12.888; df = 5; P-value= .0240; RMSEA = .06; CFI =.98 and TLI = .97) 
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